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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KALPATARU FI RST GRADE SCI ENCE COLLEGE

Name of the head of the Institution

Dr. A M SH VANNA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08134251067
Mobile no. 9740016914

Registered Email

kf gscprinci @nmai |l .com

Alternate Email

rai chi tharanj an@nmail . com

Address NH 206, B. H ROAD
City/Town Tl PTUR

State/UT Kar nat aka

Pincode 572201

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. CH THARANJAN RAI

Phone no/Alternate Phone no.

08134251067

Mobile no.

9448858182

Registered Email

i gackfgsc@nmail.com

Alternate Email

rai chi tharanj an@nmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. kfgsctiptur.in/igac_agar. htm
I

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://wwv. kf gsctiptur.in/igac_cal endar
_of _events.htmn

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 00 2003 21- Mar-2003 | 20- Mar-2008
2 B 2.87 2010 28- Mar - 2010 27-Mar-2015
3 A 3.07 2016 16- Sep- 2016 | 15- Sep- 2021
6. Date of Establishment of IQAC 15- Nov- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.kfgsctiptur.in/iqac_aqar.html
http://www.kfgsctiptur.in/iqac_aqar.html
http://www.kfgsctiptur.in/iqac_calendar_of_events.html
http://www.kfgsctiptur.in/iqac_calendar_of_events.html

| QAC neeting and 10- Apr - 2020 5
presentation 1
Awar eness prograns on 05- Apr - 2020 650
COVI D- 19 and CoronaVirus 1
Dr. A M Shivanna
G C Ml likarjun and
Prakash
User Awareness program on 30-Jan- 2020 150
access to N-List E- 1
Resources by Dr.
Raj endraBabu . H
Nati onal Science Day (Dr. 28- Feb- 2020 300
Ni ranj ana Aradhya, Retd 1
Princi pal, Siddaganga
Col | ege)
Career Cuidance ( How to 01- Aug- 2019 400
face Conpetitive 1
Exami nati ons?)
(1 AS/ | PS/ KAS/ BANKI NG
training) K M Suresh
chi ef editor Spardha
Vi jetha publications
(Alumus )
Personal ity Devel opnent 25-Jul - 2019 400
How to face Exans? ( Two 1
sessions) B.V.
Sat yanar ayan
Fol k- Lore by Naada 15-Jul - 2019 50
Mani nal kur 1
| QAC neeting and 17- Dec-2019 25
presentation 1
| QAC neeting and 01- Cct-2019 25
presentation 1
| QAC neeting and 27-Jun- 2019 25
presentation 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10333_Quality_Initiatives.xlsx

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e An online teaching | earning training programme was organi zed for faculty
menbers by the Departnent of Electronics and Conputer Science. Teachers were
trained to use Zoom App and Googl e Meet for scheduling the classes hence the
teachers could begin virtual classes as soon as the university sent the
notification to comrence online classes. ¢« College |aunched the YOUTUBE channel
on 14042020, ensuring the availability of videos to students. ¢ In the wake of
t he Coronavirus pandem c, the Departnent of Chemistry prepared a hand sanitizer
t hat contained al cohol to protect and prevent the spread of the virus through
transmi ssion. ¢ Notifications, circulars, nmenos are conmunicated to the faculty
and students using digital platforns such as WhatsApp and email. ¢ A health
checkup for 637 students in the first week of July was organi zed. ¢« Many specia
| ectures and career progranmes were organi zed.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

10. Water analysis Dept of Chemi stry and Zool ogy conduct
the suitability of water quality in the
| ab. Students bring a sanple of water
fromtheir hones.

9. Faculty Sem nar I nterdisciplinary know edge shari ng was
or gani zed.
8. Sports programmes e University level Athletics Meet for

Boys and Grls was held on 30th Sept

and 1st Cctober 2019. e« University

| evel Cross Country Race for Boys and
Grls was held on 30th Septenber and

31st Septenber 2019.

7. Open House( farewell Function) PME - 21-09-2020



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10333_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10333_Minutes.pdf

6.. Programme on genderrel ated issues

I nternati onal Whnen's Day was
celebrated and a fil mwas screened.

5. To purchase new books and journals.

New books and journals were added to
the library stock.

4. To enhance the enployability of
students.

Career counseling cell
progr ans.

organi zed many

3. Comunity based social initiatives

e COVI D- 19Awar eness Programmes -
Students and staff contributed and
collected funds for flood victins in
the town. Rs 192500 was coll ected. -
Pl anted saplings. ¢« Food Kits, cash,
and nedicines were distributed to the
needy peopl e during the Pandemi c.

2. Oientation programfor students

Seni or students wel come the newconers.
Conbi nati on wi se programwas hel d. PCM
2082019 PME: 14082019 CBZ : 07082019

1. Innovation and Creation.

The YOUTUBE channel was | aunched and
the departnents upl oaded many vi deos of
di fferent topics.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 12- Sep- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 17- Aug- 2016

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The college maintains MS to support

currently operational (maximum 500 words) its acadenic activities and programres.
It serves as the backbone of an
organi zati on’ s operations.
Administrative work is made easy with
the help of the MS. The attendance and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10333_Quality.xlsx

assessnent nonitoring are done through
M S, and transparency i s maintained.

M S has the follow ng data: 1. Nane of
the student 2. Parent’s Name 3. Address
4. Class and conbination 5. Date of
birth 6. Aadhar card no. 7. Caste /
category 8. Students WatsApp no. 9.
Parents Mobile no 10. Email id 11.
Parents annual incone 12. Percentage of
marks in SSLC, PUC, and Previous
semester marks 13. Passport size

phot ograph 14. Fee col |l ected/ concession
recei ved 15. Any dues to other
departnent s/ col | ege/ Li brary

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The pandemc led to the nati onw de | ockdown in March 2020. Qur faculty
i medi ately shifted to online teaching though it was new to both faculty and
students; our faculty nade sincere efforts to master the nechanics of the sane.
Trai ni ng progranmes on online teachi ng were organi zed, and teachers honed their
skills using Zoom App and Googl e neet. The principal nonitored each online
class and instructed the students on the inportance of attending online
classes. Qur college |launched a YouTube channel to help the students find
educati onal videos upl oaded by our teachers. A few departnents encouraged the
students to subnit assignments through Google forms. And a few departnents sent
assi gnnment questions to What sApp groups, and students submitted their
assignnents in PDF. It was a perfect education tool to bring a diversity of
content in teaching and added a new di nension to education by naking it
i nnovative and creative. Tunkur University designs the curriculum The coll ege
is affiliated toTunkur University that follows the curricul um devel oped by the
uni versity. The Institution adopts appropriate nethods for the effective
i mpl enentation of the prescribed curriculum The Institution initiates al
rel evant measures to enrich the prescribed curriculumby integrating issues
such as scientific tenperanment, gender sensitivity, human rights,
entrepreneurshi p devel opnent, and I CT. Qur senior teachers are menbers of the
BoS and the BoE of Tunkur University. They are actively involved in curricul um
design. The Heads of Departnents ensure senester-w se teaching plans and
mai ntain a work diary. Teachers participate in a subject-oriented workshop.
Departnental neetings are conducted to distribute the syllabus and the
tinmetable. Periodically, the books relevant to different courses are added to
fhe library. The internet connectivity enables the teachers to access various e-
books and journals to update their know edge and thus inpart it effectively to
students. The Institution takes an active role in organizing special |ectures
and programres. Student-centric practices are used to equip students with
necessary skills in tune with the stated objective of making them i ndependent
| earners and enpowered individuals. |Innovative teaching-Iearning nethods are
used in sonme departments where specific topics are taught through Power Poi nt
presentations. The students are encouraged to nake PowerPoint presentations in
the students’ sem nars. Subject-wi se sem nars are conducted in the |abs, and
students can choose a topic of their choice, which notivates themto |earn
beyond the prescribed syllabus. The objectives of the curriculum are achi eved




by adopting various teaching-Iearning nethods such as |ecture,
proj ect-based | earni ng, conputer-assisted |earning,
hands-on training through industrial visits and field visits,
and semnars. In addition to the regul ar cl asses,
| ectures by inviting experts fromvarious fields to share their
students. The college has a provision for renedial classes for

i nteraction,

use of nodels and charts,
speci al
the col |l ege organi zes speci al

| ectures,

know edge with
sl ow | earners.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc FOR ALL THE EXI STI NG 01/ 06/ 2019
COMBI NATI ONS AND CLASSES
BCA FOR ALL THE BCA CLASSES 01/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I T enployability
training course in
association with TCS
Bangal ore

01/ 12/ 2019

40

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

ni |

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers No

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected every semester. The general assessnent points of the
f eedback are questions based on the syllabus, adequacy of the syll abus,
teaching efficiency, subject know edge satisfaction about teaching nethodol ogy,
teachers’ approachability towards students, syllabus coverage, ability to
teach, industry denmands, etc. The feedback conprehensively covers the
curriculum library, infrastructure, and extra-curricular activities. Feedback
and suggestions from stakehol ders are cl osely anal ysed and i npl enent ed.
Feedback is well structured to evaluate the teacher on various aspects such as
punctuality, approachability, subject know edge, innovativeness, conmunication
skills, etc. Students objectively evaluate the staff through confidential
questionnaires, which help teachers inprove. Feedback is obtained from

al umi/ parents, and rel evant suggestions are incorporated into the curricul um
delivery. As a result, the curriculumis nade practical and useful. Feedback
from Students: Students feedback is obtained for teaching, |earning,

eval uation, and student support services. Feedback on *Canpus Experience is
received fromthe outgoing students on the” Farewell Day.” Feedback from

Al umi : Feedback fromthe alumi is collected on neetings and infornal

di scussions during their visits to the college. Feedback from Parents: A
feedback formis given to parents, and the faculty incorporate their
suggestions. Feedback is also collected through di scussions when the parents
visit the college and during the interaction with the subject teachers and

cl ass teachers and parent-teacher neetings. Feedback from Enpl oyers/

I ndustries: Feedback is taken when conpanies visit the college for campus
recrui tment. Feedback from Community: Feedback is received through alumi and
the general public who approach the college for adni ssions. Feedback from
Faculty: Self-appraisal of teachers gives an insight into the curriculum The
performance apprai sal of the faculty by the HoDs and the principal provides
direct proof of teaching effectiveness and curricul umfeedback. Feedback from
students on classroom teaching, teacher punctuality, effective functioning of
various supportive services |leads to inprovenent in teaching nethods and
provi de adequate services to the students on all fronts. A committee of senior
teachers anal yses the feedback, and the outcone is comunicated to the
respecti ve HoDs.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PCM CBZ, 297 210 150
PME, PMCs.
BCA COVPUTER 60 75 60
APPLI CATI ON
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)




Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 637 Ni I | 55 Nill Ni Il

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
55 48 35 7 6 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every batch of students has mentors who personally interact with the students regularly. The mentors played an
important role in creating awareness to prevent the spread of COVID-19 and the precautions taken both inside
and outside the classroom. Information on physical distancing, practicing health and hand hygiene, disinfecting
tips and using masks, etc., were given to students. The mentor is instrumental in keeping a record of students
allotted to them. The colleges policy has been to ensure the confidentiality of those who need emotional help.
The students are open about their problems mainly due to their confidence in the mentors who help them
overcome their problems. A professional counsellor deals with the students’ problems and offers solutions. The
counselling cell guides the students in academic improvement to cope with the peer group pressure, societal
pressure, and personal issues and understand themselves better to face life. The college has well-established
student support, mentoring, and progression mechanism. Every student who joins the college is extended all
kinds of academic, professional, and psychological assistance to make their stay in the college a life-affirming
experience. Each class has one or two mentors. The mentor is instrumental in keeping track of students allotted
to them. The mentor gives timely advice, takes care of their academic requirements, and monitors their overall
activities. They monitor students progress by identifying slow learners, referring them to the concerned teachers
for remedial teaching, giving information on availing fee concession, scholarships, observance of disciplinary
rules, academic and psychological counselling, instil values, and are responsible for the overall development of
the students. Advanced learners are encouraged to secure ranks at the university examinations. Internal
assessment marks given to students are monitored by the HoDs and the principal to ensure impatrtial evaluation.
During practical examinations, objective and fair assessment is guaranteed by one of the faculties being an
internal examiner. The evaluated answer scripts of unit tests and practical tests are given to the students. It
enables the students to identify their subjects’ strengths and weaknesses. It allows them to correct themselves
and improve their performance, to which teachers also extend their support. The college conducts an annual
health camp which is mandatory for all students. Special lectures on diet and women'’s health are organized to
build awareness and promote a healthy and holistic lifestyle.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

12

637 55 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

57 55 28 8



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10333_ict_tools_1639936327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10333_e_resource_1639936335.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCA BCA 6t h SEM 23/ 09/ 2020 02/ 11/ 2020
BSc PCM  PME, 6t h SEM 23/ 09/ 2020 02/ 11/ 2020
PMCS, CBZ

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Exams were cancel l ed due to the COVI D-19 pandem c for

Il and IV senesters, and
for the final VI,

senest er exanms were conducted. As per the governnent and
university orders, students of Il and |V Senesters were pronoted based on
i nternal assessnment and previous senester results. Qur college is affiliated
with the University of Tunmkur, and we follow the evaluation pattern franed by
the University. CIE provides students with a constant stream of opportunities
and sends the nessage that everyone can succeed if given enough tine and
practice. The University issues a cal endar of events, and the college
i ncorporates the same regarding the exam nation. Exam nations were del ayed due
to pandem cs. Due to the pandemic, the cal endar of events was di srupted.
However, our college adhered to the University rules, which had to change
because of the pandemic. Internal assessnment is nodelled based on the
eval uation policies of the college. The continuous evaluation is effectively
i npl emented by giving weight to test marks, projects, sem nars, subm ssion of
assignnents, classroominteraction, and students punctuality. Qur coll ege
prepares an annual cal endar based on the universitys acadeni c cal endar at the
begi nning of the year. University prescribed schedule is strictly adhered to
concerni ng exam nations. The college draws up internal assessnent tests,
preparatory- theory, and practical tests schedules. The institution designed
the eval uation blueprint for internal assessment nmarks based on cl ass
attendance, subm ssion of assignnents, performance in class tests, and students
punctuality. Result analysis is done regularly by all departnents and
scrutinized by I QAC. Eval uation reformnms brought about by the university are
intimted to the students by the respective subject teachers during their class
hours. The students are informed about the evaluation nethods and the interna
assessnent criteria in the classroons. Exams were conducted for final year
students, and for the first and second-year students, exans were wai ved of f due
to pandenics. During practical exam nations, fair and objective evaluation is
ensured by one of the faculty nenbers being an internal exami ner. The eval uated
answer scripts of unit tests and prelimnary tests are given back to the
students. It enables the students to identify their strengths and weaknesses.
It allows themto correct thenselves and inprove their performance, to which




teachers provide their support.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

UGC i ssued “Guidelines on Exam nati ons and Academ ¢ Cal endar for the
Uni versities because of Covid-19 pandeni c and subsequent Lockdown” on 29 Apri
2020 and 6 July 2020. Qur college had put inits best efforts to continue its
academ ¢ progranmes and conpl ete the syllabi using various ICT teaching and
| earning tools since the closure fromm d-March onwards. Academnmic Cal endar is
prepared by the coll ege at the beginning of the academ c year with details of
all the curricular and extra-curricular activities to be conducted by the
college so that faculties can plan their activities. However, the academ c
cal endar and cal endar of events were disrupted due to a pandemc in March, and
we had to change the schedul e based on university instructions. Exans were
conducted for final year students, and for the first and second-year students,
exans were cancelled due to pandem cs. During exam nations, adequate safety
arrangenments for students and all COVID-19 guidelines were followed. The
i nternal assessnment is nodelled based on the evaluation policies of the
institution. It is assessed based on assignnents, test marks, projects,
classroominteraction, and students punctuality. The students are inforned
about the evaluation methods and the internal assessment criteria in the
cl assroons. The HoDs mmintain attendance records, and the students with a
shortage of attendance are periodically inforned to students and parents. A few
departnents took attendance for online classes, and a few other departnents
took screenshots of attendance. Result analysis of each subject is done, and it
is placed before the Governing Council of the college. A staff neeting is
convened at the beginning of the academnmic year, where the principal constitutes
various commttees for the institutions effective functioning. | QAC assesses
and eval uates the performance of the individuals, departments, and the
institution. One staff nenber is nominated as the Liaison officer to Tunkur
University to redress grievances of the eval uation.

2.

6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwmv kfgsctiptur.in/igac_splo.htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BSc PHYSI CS, 34 11 32.35
CHEM STRY,
MATHEMATI CS
00 BSc PHYSI CS, 30 18 60. 00
MATHEMATI CS,
ELECTRONI CS
00 BSc PHYSI CS, 10 6 60. 00
MATHEMATI CS,
COMPUTER
SCl ENCE
00 BSc CHEM STRY, 66 45 68. 18
BOTONY,



http://www.kfgsctiptur.in/iqac_splo.html

ZO0LOGY

00 BCA

BCA 51

29

56. 86

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. kfgsctiptur.in/igac_sss. htn

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Visit to the Industry:
Nanratha O | Refineries
Pvt. Ltd., Tiptur

Physi cs and Chem stry

03/ 08/ 2019

Visit to the Industry:
Akshaya Kal pa Farns and
Foods Pvt.Ltd., Tiptur

Bot ony and Zool ogy

02/ 09/ 2019

Visit to the Industry:
Gowr i shanker Chem cal s
Private Linmted, GCARBON,
KB Carbon, Tiptur

Chemi stry and El ectronics

06/ 01/ 2020

Visit to the

Bot ony and Zool ogy

07/ 02/ 2020

Agro Pl ast

I ndustry: Konehal I'i Vi gyan
Kendra, Konehalli, Tiptur
Visit to the Industry: Bot any and zool ogy 03/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill

No file upl oaded.

3.3 — Research Publications and Awards



http://www.kfgsctiptur.in/iqac_sss.html

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Psychol ogy 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal BOTANY 1 0
Nat i onal HI NDI 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Ni Il Nl 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 7 4
nar s/ Wor kshops
Present ed 1 Nill Nill Nill
papers
Resour ce Nill Nill Nill 10
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10333_Faculty_participation_1640020170.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Talk on i)
‘“Harnful Effects of
Mobi | e Phone on
Students’ ii)
Corona Virus
8-3-2020 By Dr.
Sri dhar Kumar a
Hospi t al

N.S.S./ Red Cross

14

100

Atalk on ‘How to
prepare for NEET
and |.I.T.’
7-3-2020 By H. S.
Ramesh Director
NIITT, IlT Centre,
Ti ptur

N. S.S./ Career
Counsel ling Cell

10

100

Awar eness
programe on
H V/ Al DS 7-3-2020
By Unmesh,

N.S.S./ Red
Cr oss/ Gover nnment
Hospi t al

10

100

A talk on * Soci al
Responsibilities in
bui | di ng the
Nation’ 7-3-2020 By
Lokeshwara, Retd
A. C. P., Bangal ore

NSS/ | QAC

10

100

A Talk on’ How to
make Agricul ture
nore Profitable.’
6- 3-2020 By Dr.
Naveen Kumar
Horticulture
Depart nment .

NSS/ Horti cul ture
Departnent, / Eco
Cl ub,

10

100

A talk on
“ Prohi bition of
Child Marriage. *
6- 03- 2020 By
Onkarappa C.D. P. O

NSS/ A Child and
Wman Wl fare
Departnment/ Wnen
Redr essal Cel |

10

100

Di stribution of
80 Food kits, each
worth 450, to needy
fam |ies of
Biligere village.
8-5-2020

| QAC/ NSS

15

Nill

Cel ebrati on of
Vi vekananda
Jayant hi on
18- 1-2020. Resource
Person Dr. Lokesh,
N MK R V.

Col | ege

35

500




Cel ebration O
Gandhi Jayant hi and
Lal bahadur Shastri
Jayant hi 2-10-2019

Col | ege/ NSS

40

50

Col | ecti on of
Funds for Fl ood
Victinms (Rs. 192500
was col | ected by
students and
facul ty) 18-08-2019

Col I ege/ NSS/ | QAC

50

550

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
N. A.C. P. The N.S.S. and Awar eness 10 100
Nati onal Aids Gener al programe on
Cont r ol Hospi t al , H1.V. and Al DS
Pr ogr amme Ti pt ur by Shri T.S.
Unesh,
Counsel | or on
NACP The Tunkur Wor kshop on 3 Nil I
National Aids |University and Awar eness
Contr ol Ai ds Control programe on
Pr ogr amme Unit Tunkur H 1.V. and Al DS
Fl ood Reli ef | QAC and Col | ecti on of 50 550
Fund 18-8-2020 N. S. S Funds for
victins of
FI ood
SPI TTI NG NSS AND NSS 5 30
KILLS (PMcall |‘Pleg4life.KA9 vol unt eers
on ban on attended the
spitting in online test
public places) (Spit free
April and May I ndi a Movenent)
2020
Food Kits | QAC Food kits 15 Ni Il
8-5-2020 wer e
di stributed
during | ockdown
NTCP) NSS Nar ayana 3 2
Nat i onal Hospital and
Tobacco Control Sanmbandh Heal th
Pr ogr amme Foundati on



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10333_Extension_1640022070.xlsx

24-1- 2020
17-9-2019
13- 2-2020 NSS ‘“No to Drugs’ Nill 2
(Assi stance for Debat e
prevention of Conpetition
Al cohol i sm and Organi zed by
Drugs Abuse) NSS Tunkur
BBBP (Beti N.S.S. and A talk on 10 100
Bachao Beti Child and Woman |* Prohi biti on of
Padhao) Schenmes | Wl fare Dept Child
for Child and Ti ptur Marri age.’
Wman Wl fare. 6- 03- 2020 By
Orkar appa
C.DP O
Sust ai nabl e N.S.S. and A Tal k on’ 10 100
Devel opnent Horticulture How t o nake
Goal s Depart ment Agriculture
nor e
Profitable.’
6- 3- 2020 By Dr.
Naveen Kumar
Sust ai nabl e N.S.S. and A talk on 10 100
Devel opnent BESCOM “Construction
CGoal s of Sol ar Energy
Pl ants and
Savi ng
El ectricity in
Rural Areas.”
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr. Udayaravi SV NI L 7
Facul ty Exchange Prof. B.C nil 7

Vi nut ha

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Enpl oyabi | | T enpl oya TCS, 10/ 10/ 2019 28/ 02/ 2020 40
ity bility Bangal ore
training
progr amre

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10333_Students_in_extension_1640023475.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Akshaya Kal pa 13/ 07/ 2018 To gain know edge 65
Farnms and Food Pvt. about organic mlk
Ltd, Tiptur farm ng, aninmal
husbandry, and
di fferent breeds of
COWs.
Agr opl ast 03/ 07/ 2018 St udy of 40
agricul tural
irrigation products
like drip
irrigation |ateral
pi pe, inline pipe,
P.V.C. pipes, etc
Nanr at ha G | 01/ 02/ 2017 St udy of 80
Refineries Pvt Ltd, extraction and
Ti pt ur refinery activities
of coconut oil.
B.AI.F. 01/ 09/ 2019 Study of plant 55
Institute for Rural di versity and study
Devel opnent - of et hnobot ani cal
Kar nat aka (Bl RD- K) i mportance of
pl ants
Rotary C ub, 16/ 08/ 2019 Bring together 60
Ti ptur students and
rotarians for
humani tari an
service and help in
personal growth and
al so help the
communi ty during
di sasters.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1.5

1

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting

Sem nar Hal ls

Exi sting




Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-F OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Ful |y 9.8 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 31009 2644155 148 30950 31157 2675105
Books
500 50000 90 27185 590 77185
Ref er ence
Books
e- Books 160809 5900 Nill Nill 160809 5900
Journal s 4 1600 9 10670 13 12270
CD & 55 Nill Nill Nill 55 Nill
Vi deo
Li brary 1 37000 Nill Nill 1 37000
Aut omat i on
O hers(s 28 18593 24 24948 52 43541
peci fy)
e- 6294 5900 Nill Nill 6294 5900
Jour nal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

0 0 0 Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer

Internet |Browsing |Computer| Office |Departme

Available | Others




mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 109 2 1 3 1 1 9 80
g
Added 0 0 2 0 0 0 0 0
Tot al 109 2 3 3 1 1 9 80
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
80 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

ELECTRONI CS LAB

https://ww. yout ube. com wat ch?v=TsMRal M
BBl s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

600000 857341 150000 98871

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

KFGSC has est ablished transparent and robust procedures for the utilization
and mai ntenance of all physical, academ c, and support facilities and is well
communi cated anong all the concerned stakeholders. ¢ The institutions policy
for creating and enhancing infrastructure has been gui ded by the principle of

need, durability, utility, fiscal prudence, and aesthetics. The college is
committed to developing infrastructure for facilitating efficiency, confort,
and the requirenents of students and teachers. The menbers of the faculty and

the HoDs give necessary proposals to the principal. These proposals are
collated and forwarded to the Managenent, prioritizing the works and sanctions
funds. ¢ Funds received for specific purposes of infrastructure, equipnent, and
library books from funding agencies are appropriately utilized within the
stipulated period.  Safe drinking (RO water is made avail able to students on
the canmpus. ¢ The mmi ntenance Regi ster is nonitored, and necessary action is
taken. Stock book is maintained in every Departnent. The Sports Centre provides
anpl e avenues for skilful physical and nental activities. Physical Education
I nstructor coordinates with University for Inter-Collegiate Sports

Conpetitions. There is a lady’'s hostel consisting of two buildings on the

canpus and a sports hostel. There are 24/7 Security guards and constant CCTV
surveillance. Alibrary commttee conprising the principal as its chairperson,
librarian as its convener, senior faculty nenbers, and students as its nenbers
is constituted every year to facilitate the | earning experience of our students

and the teaching and research needs of our faculty. The coll ege has System

Admi ni strators who nonitor the working of the systens and take necessary
preventive and corrective nmeasures. ¢ There are fourteen labs in the coll ege,

and each | ab equi pment is maintained by respective departnents. « Al the
| earning activities are made “student-centric,” with several approaches being



https://www.youtube.com/watch?v=TsMRaIMBBIs
https://www.youtube.com/watch?v=TsMRaIMBBIs

put in place. Sone of the classroons are equipped with ICT. The teachers have
adopted ICT in their classroom presentations for selected topics. The audio-
vi deo di ssemi nation of information enables a student-centric |earning
environment. ¢ Access to various open e-resources at the library and
departnental |evels enables students to create an independent | earning
environnment. ¢ Housekeeping jobs like cleaning and sweeping the corridors,
cl assroons, and | aboratories are done by peons/attendants of the coll ege.
Washroons are disinfected each day by an attendant, and hygi ene i s maintai ned.
e Mai ntai ning canpus cl eanl i ness through proper waste disposal is also a
significant concern and is taken care of by attendees. ¢ The civil works
mai nt enance is taken care of by a civil engineer. Constant maintenance works
are taken up all the year. ¢ The institution has appointed a plunber who | ooks
after the plunbing works. ¢ Electrical naintenance is taken care of by an
el ectrician appointed on a contract basis. He is entrusted with identifying
faulty electrical fittings and their replacenent. ¢ The |aboratory attendants
do the job of ensuring clean working conditions in the |aboratory and
mai ntai ning the cleanliness of the apparatus. ¢ Lush-green gardens are well -
mai ntai ned by gardeners. ¢« A lady attendant is appointed exclusively to
mai ntain the |adies’ waiting- room

http://www.kfgsctiptur.in/igac_pp.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee concessi on 110 136330
frominstitution for neritorious
st udent s/ needy
students
Fi nanci al Support
from O her Sources
a) Nati onal Fee concessi on, 367 1217994
Sir C. V. Raman
Schol arshi p, OBC
f ee concessi on,
SC/ ST schol ar shi p,
S. R Jindal
Foundati on
schol arship
b) I nt ernati onal 0 Ni |l 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

I nternational Yoga

enhancement scheme enrolled
Per sonal 01/ 08/ 2019 6 DEPT. OF
Counsel l'i ng PSYCHOLOGY, PAAC,
TI PTUR
Medi t ati on 24/ 06/ 2019 30 Kamal a Gokul Yoga
Cl asses/ Yoga Guru, Tiptur
Cl asses.



http://www.kfgsctiptur.in/iqac_pp.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10333_Scholarships_1640362839.xlsx

Day

Renedi al Coachi ng Nill 290 ALL SCI ENCE
DEPARTNMENTS
Bri dge course 01/ 08/ 2019 200 ALL THE
(i nduction DEPARTMENTS

pr ogr ame)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 “I'T enpl oy 42 42 Nill Nill
ability
traini ng”
(TCS)
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Sc. / BCA KFGSC FI LE UP VBA
LODED
2020 14 B. Sc. / BCA KFGSC FI LE UP MCA
LODED
2020 1 B. Sc. KFGSC FI LE UP MBBS
LODED
2020 32 B. Sc. KFGSC FI LE UP M Sc.
LOADED
2020 6 B. Sc. KFGSC FI LE B. Ed.




UPLOADED |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying
Nill

ltems
NIl

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

CULTURAL COWVPETI Tl ONS I NSTI TUTI ON LEVEL 61

SPORTS COWVPETI TI ONS I NSTI TUTI ON LEVEL 237

Uni versity Level UNI VERSI TY LEVEL 250
Intercoll egiate Athletics
nmeet was organi zed in our

col | ege.

Uni versity level Cross UNI VERSI TY LEVEL 45

country race for nen and
women was organi zed in
our coll ege.
KALPATARU CRI CKET CUP I NSTI TUTI ON LEVEL 120

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 | PRI ZE Nl Nl 1 Ni |l BHAVANA
TP,
BASAVARAJU
2020 111 Nl Nl 1 Ni |l AKASH
PRI ZE
2020 111 Ni Il Ni Il 1 Ni Il BHAGYALA
PRI ZE KSHM K
2020 111 Nl 1 Nl Ni |l DI VYASHA
PRI ZE NKER
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur students collected 192500 | akhs fromthe local tipturians and faculty for
flood-affected victins. Rs 135000 was given to the people of Horanadu with the
hel p of the Rotary Club and Tenple Conmttee, Horanadu. Rs 57500 was given to
the CMrelief fund for flood victins. Apart fromthis, Rs 131575 was deduct ed

from permanent teaching and non-teaching faculty salaries. A fornal student
council or students’ union does not exist in the college. However, the
denocratic freedomof students is in no way hanpered by this, and it is ensured



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10333_Progression_1640364061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10333_Activities_Organised_1640365711.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10333_awards_in_activities_1640366106.xlsx

by nom nating student representatives to different conmmittees fromdifferent
cl asses/ conbi nati ons. The student representatives are noninated as nenbers of
di fferent acadeni c and adm nistrative bodies/ comittees of the institution.
Library, 1QAC, N.S.S. Sports, Various Conmittees/ cells/ foruns are formed at
the begi nning of the academ c year in which students’ representatives are
included fromdifferent classes/conbinations. Students who excel in curricular
extracurricular, and co-curricular activities are chosen as student
representatives. Inportance is given to the students views while making
deci sions at various conm ttee neetings. They are encouraged to conduct al
cultural and sports conpetitions, developing their |eadership qualities,

i nterpersonal skills, and organizing abilities. Student nenbers and vol unteers
are included in clubs, forunms, and commttees to be involved in teamwork. It
al so hel ps students to see beyond col |l ege work and have a genuine interest in

the wel fare of others. Student representatives of the | QAC and the GC help
share ideas, interests, and concerns with teachers and the principal. They help

nmobi | i ze funds for the poor and needy, especially during natural calamties.

They help us to identify problens and generate solutions. They shoul der huge

responsibilities during sem nars, workshops, functions, and other coll ege

activities. Many students volunteer in conmmunity activities which in turn help
themto devel op | eadership skills and positively inpact college working culture
and climate. The students of each stream of the coll ege organi zed the Fresher’s

Day and Farewel | function as part of the annual activities. At the beginning of

the academ ¢ year, senior students of respective streans orient the new
students to the col |l ege atnosphere and expectations. Simlarly, the first and
second-year students host the Farewell function for the graduating students of
their stream The students and class nentors shoul der the financial burden. The
teachers prepare students to organi ze and anchor the functions and progranmes
of the college. Students are involved in all the foruns, cells, commttees, and
al utmus associ ati ons. The annual col | ege nagazi ne “Kal pataru” is a platformfor
students to publish their articles, reports, poens, and other literary and
science articles.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered Alumi Association. W have a great network of
friendly alumi sharing fond nmenories and commitnent to the institution. The

Al ummi neet and get together are organized continuously. These neets provide an
opportunity for the alumi to connect back to the coll ege and assi st junior
students in shaping their careers. The Alumi neet and interact with the
Managenent regularly on various academ ¢ and non-acadenic matters. Feedback is
al so collected, and their suggestions are incorporated. Due to time constraints
and busy schedul es, alummi of various conbi nati ons/years cone together and
organi ze functions on different dates according to their conveni ence. They
believe small is beautiful. According to them nmanaging alumi functions on
different dates is nore informal, private, and intimate. There are snall al umi
groups and promi nent alumi groups too. They neet new students from diverse
backgrounds, and they expand their network of contacts, |earn, support, and
understand the institutions needs. Menbers of the Al ummi associ ation
participated in the cultural programmes and worked as vol unteers in Col den
Jubil ee Cel ebrations. Most of the responsibilities of arrangenents in the

CGol den Jubil ee Cel ebrations were shared by Alummi and the college staff. CQur

Al ummi hol d prom nent positions in alnost all spheres of society governnent,
bureaucracy, finance, banking, academics, software, hardware industry,

busi ness, etc.

5.4.2 — No. of enrolled Alumni:




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi are invited to the coll ege as guest speakers or chief guests for
different programmes. Forner students have fornmed groups to initiate being
t oget her and wal ki ng down nenory lane. It is to recollect and cherish fond

nenories of the glorious years spent in the institution.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has a well-defined Managenent structure. It has a conmittee
conprising the President, Vice Presidents, Secretaries, and Treasurer. They
regularly review and eval uate the coll eges acadenm c, adm nistrative, and
extension activities. Absolute autonomy is given to all the various
functionaries to work for the realization of Mssion and Vision. The Principal
| QAC coordinator, and staff nenbers define the policies and procedures, frane
rul es and regul ati ons on adm ssion, placenent, discipline, grievances,
counsel ling, etc. The principal and the faculty carry out the institutional
devel opnent through the colleges curricular, co-curricular, and extra-
curricul ar programes. The coll ege has nany conmittees, clubs, and foruns that
aimto develop the individual. The principal constitutes the conmittees on
whi ch each faculty nenber is either a nmenber or the convener of at |east one
committee. The heads of the departnents and coordi nators are accountabl e for
the effective performance of the students. The col |l ege nmanagenent considers al
st akehol ders views for the rel evant decisions. These stakehol ders views are
obt ai ned through constant interaction with Managenent representatives, the
principal, and Heads of the Departnents. For exanple, the views of parents
t hrough parent-teacher neetings, Principal and | QAC neetings, etc., are
obt ai ned and conveyed to the Managenent. The leadership is in tune with changes
i n higher education systens and practices and, accordingly, brings about
organi zati onal changes to cope with it. The principal is the highest authority
at the college level apart fromthe Secretary, a Managenent representative. The
principal has all the adm nistrative and financial powers. Financial autonomny
for all routine operations within the budget approved by the Managenent, al
ext ernal correspondence, coordination with regulatory bodies, and affiliating
university are the privileges of the principal. The curriculuminplenmentation
t hrough teachi ng-1earni ng eval uati on, mai ntenance of attendance, the discipline
of students, refining pedagogy, etc., are the responsibilities of the
i ndi vi dual departments. They have operational autonomy (acadenic and financial)
to plan and execute their activities with the principal’s approval. The
institution believes in the decentralization of governance. It involves all its
functionaries with equal opportunities and pronotes a participatory nmanagenent
cul ture. The Managenent manages the institutions affairs, delegating power and
responsibilities at various |evels and pronoting a tradition of cooperation and
participation. The institution adopts quality Managenent strategies in al
academ ¢ and adm nistrative aspects. Al nmjor policy decisions regarding the
functioning of the college on academ c, adm nistrative, financial aspects are
taken, rectified, and approved by the Governing Council nenbers in its neeting.
The Governing Council extends its full support to the principal to fulfil the
vision and mi ssion of the college. The I QAC of the college is actively invol ved
in the design and inplenentation of quality sustenance of the college through




its meetings, recommendations, data collection and storage, observation of
evol ving trends in higher education, and then planning institutional activities
accordingly. Various commttees are constituted involving teachers and non-
teaching staff, which directly take care of the inplenentation of various
progranmmes. By their experience and wi sdom each faculty is nade convener of
essential commttees, foruns, and clubs that work at the overall devel opnent of
the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The university designs the
curriculum The institution adopts
appropriate nmethods for the effective
i npl ementation of the prescribed
curriculum The institution initiates
all relevant neasures to enrich the
curriculumby integrating scientific
t enperanent, gender sensitivity,
entr epr eneur shi p devel opnent, and |ICT
Duri ng 2019- 2020, several teachers have
contributed to curricul um devel opnent
as nmenbers of the BoS and the BoE of
Tunmkur University. The college is
constantly in pursuit of innovations in
t eachi ng-1 earni ng met hodol ogy.
Periodically, the books relevant to
di fferent courses are added to the
[ibrary. In addition, study materials
prepared by the faculty of various
departnents are nmade accessible to the
students. The internet connectivity
enabl es the teachers to access
di fferent eBooks and journal s.

I ndustry Interaction / Collaboration We have MoUs with the follow ng
research institutes and industries:
Pl acenent Cell is constantly
interacting with conmpanies for job-
specific training and canpus
recruitnment. Industrialists and
entrepreneurs are invited to notivate
and interact with students. W have
MoUs with the foll ow ng research
institutes and industries: BAIF (Bl RD
K) is a voluntary organization invol ved
in rural devel opnment, sustainable
|'ivelihood, effective use of |oca
resources, upgrading of skills and
capabilities with conmunity
participation. Nanratha O | Refineries
Pvt. Ltd. The conpany is engaged in
extraction and refinery activity of
edi ble oils, predom nately coconut oil




and exports edible oils. MUs enhance
enpl oynent opportunities and help
students | earn how the conpanies train
enpl oyees and assi st | ocal econonic
devel opnment. Akshayakal pa is the first
certified organic mlk brand in India.
It sells organic mlk and mi |k products
like curds, butterm |k, paneer, cheese,
ghee, etc. Agroplast Industries is a
| eadi ng manufacturer of drip irrigation
| ateral pipe, PVC pipe, and nicro-
irrigation equipnent.

Curri cul um Devel opnent

YouTube channel was | aunched during
the pandem c. Teachers were honed in
usi ng Zoom App and ot her Apps for
online teaching. The institute uses
personal e-mails. Inportant notices and
reports are also circulated via e-
mai | s.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

* An excellent library with good
vol umes of books and e-resources is
avail able. « Al classroons and
| aboratories are spaci ous and wel |
ventilated. ¢ ICT classroons, LCD,
WFI, OHP, etc., facilities are
available. « A seminar hall is well-
equi pped with audi o and visual aids. -
Every departnent is provided with
computer and internet connectivity. e
Museuns, hostels, nulti-purpose open
stage, parking slot, three bore wells,
cant een, power generator, bank, ATM
counter and safe drinking (RO water,
phot ocopier facility are available for
students on the canmpus. ¢ An indoor
stadi um an outdoor stadium and a
gymmasium facility are available. -
Separate hostels for girls and boys.

Research and Devel opnent

The IQAC facilitates the staff to
undertake m nor/maj or research projects
and research work. « It actively
encourages the faculty to register for
M Phi |/ doctoral progranmes. e« It
encourages the faculty to present
papers and publish themin research
journals. The college carries out the
follow ng activities and programmes to
devel op a research culture anong
students: ¢ It organi zes semi nars for
students and invites resource persons
to talk on current and rel evant
research topics. « It organi zes hands-
on training for the students of al
conbi nati ons.

Exam nati on and Eval uati on

The exam nation was cancelled for |
and |V senesters due to COVID -19 virus




pandem c. For final year students, the
exanms were conducted, taking all the
precautionary neasures amd the
coronavi rus pandemic. The college is
affiliated with Tunkur University,
whi ch adopts eval uati on
procedures/reforns directed by the
university. The coll ege has a
continuous internal assessnent process
wherein marks are assessed based on
tests, attendance, projects, and
assignnents. Online subm ssion of
internal assessnment marks to the
university is followed. Evaluation
refornms brought about by the university
are intimted to the students by the
teachers during their class hours.

I nternal assessnment marks given to
students are nonitored by the HoDs and
the principal to ensure inpartia
eval uation. During practica
exam nations, fair and objective
eval uati on is guaranteed by one of the
faculty is an internal exam ner. Low
achi evers and advanced | earners are
counsel | ed and hel ped after the tests.

Teachi ng and Learni ng

The gl obal crisis of the COVID 19
virus inpacted the education sector so
much that our college faced vari ous
chal | enges by adapting itself to new
ways of online teaching/learning
ef fectively. Considering the nmultiple
chal | enges of digital education, our
col l ege | aunched a YouTube channel, a
proactive approach in education to
utilize the maxi num potential of
technol ogy to reach every learner in
the renpote village. Students have easy
access to internet facilities which
enriches the | earning experience. The
classroomis a forumfor interaction
with faculty menbers, encouraging
students to question, analyse, and
contenplate a topic. The follow ng
activities support the objectives of
cl assroom teaching and | earning: -«
Scientific tenper is instilled by
em nent scientists and academ ci ans
speci al lectures, sem nars, and
wor kshops. ¢ Using Mbdern Pedagogic
Tools. « Monitoring and eval uating
students’ and staff’s programes and
performances. ¢ Enhancing the
professional skills of students. -
Organi zing industrial and field visits.
e Providing a platformfor airing
students’ grievances and adopting
corrective neasures. ¢ Encouragi ng co-




curricular activities. * Encouraging
teachers to participate and conduct
conferences, workshops, etc.

Curri cul um Devel opnent

The university designs the
curriculum The institution adopts
appropriate nethods for the effective
i npl ementation of the prescribed
curriculum The institution initiates
all relevant neasures to enrich the
curriculumby integrating scientific
t enperanent, gender sensitivity,
entrepreneurshi p devel opment, and |ICT
Duri ng 2019- 2020, several teachers have
contributed to curricul um devel opnent
as nmenbers of the BoS and the BoE of
Tunmkur University. The college is
constantly in pursuit of innovations in
t eachi ng-1 earni ng net hodol ogy.
Periodically, the books relevant to
different courses are added to the
l[ibrary. In addition, study materials
prepared by the faculty of various
departnents are nmade accessible to the
students. The internet connectivity
enabl es the teachers to access
di fferent eBooks and journal s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

YouTube channel was | aunched during
the pandem c. Teachers were honed in
usi ng Zoom App and ot her Apps for
online teaching. The institute uses
personal e-mails. Inportant notices and
reports are also circulated via e-
mai | s.

Adm ni strati on

The Bionetric was stopped for the
time being due to a coronavirus
pandem c. ? The library is fully
aut omat ed for issuing books, returning
books, searching books, etc. Libsoft
9.8 software is used. Oficial
correspondences are sent through e-nail
and What sApp groups to all the staff.

Fi nance and Accounts

Software Tally is used for
accounting. The salary of the State/UGC
drawi ng staff is paid by HRVS. The
wages of the enpl oyees appointed by the
Managenent are credited to their
respective bank accounts.

St udent Admi ssi on and Support

Ful | y aut onat ed.

Exam nati on

All exam nation-related activities

i ke generation of adm ssion tickets,
subm ssion of internal assessnent marks

to the university, paynent of exam




f ees,

and announcenent of

aut onat ed.

results are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Vi nod Phadke Two Days Jain Col | ege, Nill
Nati onal Level Bangal ore
FDP Title:
Thene of
Renewabl e
Ener gy Sources
and
Technol ogi es
2020 Vi nod Phadke State-| evel BES Eveni ng Nill
Webinar Title: Col | ege,
Bi odi versity Bangal ore
and Survi val
2020 Vi nod Phadke V\ebi nar PAAC, Ti ptur Nill
Title:
Adol escent
| ssues
2019 Vi nod Phadke Two-Day State Nat i onal Nill
Level Workshop Col | ege
Title: MEMS and Bangal or e
Bl OSENSORS
2019 Dr. Two-Day State Nat i onal Nil I
Chi t har anj an Level Workshop Col | ege
Rai Title: MEMS and Bangal or e
Bl OSENSORS
2019 Dr. Vijaya Nat i onal Col | ege Nill
Kumari TR Sem nar Title: |teachers Associ
Step towards ati on( TUCTA)
Quality in Tunkur u
H gher
Education —
Chal | enges.
2019 Dr. Sudha I nt er nati onal Hi ndi Baasha Ni Il
Sem nar Sahodari
2020 CvB I nt ernational Rani Nill
Lokeshwarai ah [ Onli ne Sem nar Channamra
Title: Uni versity,
Ef fective Bel agavi
Engl i sh
Communi cat i on
Skills in the
Digital Area
2020 PRAKASH Nat i onal Govt. First Ni Il
Level Virtual Grade Col | ege,
Conf erence Turmakur u




Title: Human
Interference on
Envi r onnent

2020

PRAKASH

Present ed KLE Soci ety
paper in Gudl eppa
I nt ernati onal Hal I i kere
Conf erence Col | ege, Haveri

Title:

Bi odi versity
conservation of
Medi ci nal
pl ants through
sust ai nabl e
envi ronment

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 nil nil Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

REFRESHER
COURSE

04/ 02/ 2020

17/ 02/ 2020

14

REFRESHER
COURSE

18/ 09/ 2019

01/10/ 2019

14

Facul ty
Devel opnent
Progr amme

14/ 05/ 2020

20/ 05/ 2020

Facul ty
Devel opnent
Programme

05/ 08/ 2020

06/ 08/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

27

22

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10333_Faculty_Emp_1640885105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10333_Training_Programmes_1640885758.xlsx

Group Insurance, Famly Group I nsurance, Famly Medi cal i nsurance,
benefit Fund, Gatuity, benefit Fund, Gratuity, various nerit
soft loan facility at soft loan facility at schol arshi ps, fee
Kal pat aru Co-op Soci ety, Kal pat aru Co-op Soci ety, concessi on during
PF for tenporary staff. PF for tenporary staff, adm ssi on, financial
ESI hospital s nedical support by teachers based
facility, Financial on nerit, and econom c
support for needy staff. constraints.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Annual audit is carried out through the authorized Chartered Accountants,
and reports are submitted to the Managenent. An internal auditor makes the
Auditing of accounts every year. The college has a nmechanismto nonitor the
effective use of resources. The HoD s prepare a list of required equi pnent,
chem cals, glassware, etc., along with quotations fromregi stered suppliers,

submitted to the principal. The entire process of procurenent is done
transparently. Grants obtained fromexternal agencies like the UGC are utilized
and audited according to the rules and regul ati ons of these agencies. Stock
registers are maintained for the same. To nonitor effective utilization of
financial resources, the institution has conputerized its financial Managenent
system on various matters such as adni ssion fees, bank transactions, termfees,
fee abstract reporting, etc. Furthernmore, the accounts are audited regularly by
external and internal auditing agencies. The Fees collected from students,
salary grants received by the Karnataka Governnment under the Gant-in-Ad
schene, and UGC grants are the significant sources of funding for the
institution. The Managenent fulfills the deficit by taking administrative
deci si ons based on nerit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni c Yes Retired Ni |l Nill
prof essors and
Acadeni ci ans

Adm ni strative No Nill Nill Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A neeting of parents and teachers allows the parents to neet the class nentors
and the subject teachers to get feedback on the progress of their
sons/ daughters. The parents are requested to give feedback on vari ous
paraneters adopted by the institution, including the student’s welfare and




progress. The parents extend their support in many coll ege extension activities
in association with NSS, NCC, Eco club, etc.
6.5.3 — Development programmes for support staff (at least three)
Managenment and the faculty donated noney and food kits to the non-teaching
staff who had financial crises during the pandemic. A few teachers’ donors
continue to give cash support to the attendees. Several welfare nmeasures like
advance sal ary paynent, festival advance, and fee concession for enpl oyees
children are provided. A soft loan facility is provided to the enpl oyees
t hrough Kal pataru Co-operative Society. Funds are raised fromthe Managenent
and staff whenever any enpl oyee needs prinmary nedical treatnent. G oup
I nsurance, Provident Fund facility, and ESI hospital nedical facility are also
avai |l abl e.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Appoi nted full-time teachers. Established a vibrant industry-academ a
partnership. Augnented sports facilities.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Kar gi | 28/ 07/ 2019 28/ 07/ 2019 28/ 07/ 2019 450
Vijay Diwas
by Raj esh
Padmar
2019 Fol k- Lor e 15/ 07/ 2019 15/ 07/ 2019 15/ 07/ 2019 80
based on
Moder n Day
i ssues by
Naadanmani
Nal kur
2019 25/ 07/ 2019 25/ 07/ 2019 25/ 07/ 2019 450
Personal ity
Devel opnent
By B. V.
Sat yanar ayan
How t o Face
Exans? By
B. V.
Sat yanar ayan
2019 Car eer 01/ 08/ 2019 01/ 08/ 2019 01/ 08/ 2019 450
Qui dance How
to face
Conpetitive
Exam nati ons
? By KM
Sur esh,
Chi ef Editor




Spar dha
Vi j et ha
Publ i cati ons

2020 User
Awar eness
Program on
“Access To N
Li st E-
Resour ces”
by Dr.
Raj endr a
Babu H
Assi st ant
Pr of essor
Tunkur
Uni versity.

30/ 01/ 2020 30/ 01/ 2020 30/ 01/ 2020 300

2020 Nat i onal 28/ 02/ 2020 28/ 02/ 2020
Sci ence Day

By Dr.
Ni ranj an
Aradhya Retd
Pri nci pal
Si ddaganga
Col | ege,

Tunkur

28/ 02/ 2020 450

2020 Swami 18/ 01/ 2020 18/ 01/ 2020
Vi vekananda

Jayanthi “A
concept of
Vor | d
Rel i gi on,
Modernity,
and
Tradition.
By Dr.
Lokesh

2020 Li near

Honmogeneous
Differential
Equati on of
Si mpl e
Har noni ¢
Mot i on by
Dr. Naveen,
Asst Prof of
Mat hamat i csU
CE, Blore

18/ 01/ 2020 450

01/ 02/ 2020 01/ 02/ 2020 01/ 02/ 2020 80

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10333_Quality_Initiatives_B_1640887224.xlsx

Female Male
CELEBRATI ON 12/ 03/ 2020 12/ 03/ 2020 130 28
OF
| NTERNATI ONAL
WOVENS DAY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for lift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nl
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 08/ 2 15 WAt er Assessm 80
019 quality ent for
anal ysi s | hardness
by Dept. |and potab
of ilityl As
Chemi stry | sessnent
and bf Physi c-
Zool ogy |chem cal
par anet er
s
2020 1 1 03/ 03/ 2 02 Dairy Cari ng 50
020 farm ng and
nurturing
cattle
2020 1 1 06/ 03/ 2 01 Ni Il OPPORTU 100
020 NI TI ES
FOR YOUTH




IN AGRI CU

LTURE
2020 1 1 09/ 03/ 2 1 CORONA PREVENS 100
020 VI RUS | ON OF
AWARENESS |SPREAD OF
CORONA
2019 1 6 01/ 07/ 2 2 CLEAN | MPORTA 80
019 DRI VE NCE OF CL
CAMPAI GN |EANLI NESS
AND
HYG NE

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/07/ 2019

The students take an
active role in their
| earni ng by recogni zi ng
that they are accountable
for their academ c
success. They are advi sed
to follow the rules and
regul ati ons of the
coll ege.  Denobnstrate
academ c integrity and
honesty. ¢ Attend theory
and practical classes
regularly. « Conplete the
assigned work in time. -
Respect diverse cultures.
 Ragging is banned and
i s punishable. No senior
students can denoralise
or defame juniors. « CCTV
for surveillance and
security purposes is
installed at 16 different
| ocati ons on the canpus.
e Details of schol arships
and ot her financi al
assi stance are provided.
e Amenities available in
the college and the town
are mentioned. ¢ Tests,
exanms, projects, and
assi gnnents are
mandat ory. e« The col | ege
ainms to equip students
with integrity, equity,
and honesty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of

participants

Swam Vi vekananda
Jayanthi- “A

18/ 01/ 2020

18/ 01/ 2020

350




concept of Wrld
Rel i gi on,

Modernity, and
Tradition.

Gandhi Jayanthi -
“Gandhi - An
envi ronment al i st by
nature.”

02/ 10/ 2019

02/ 10/ 2019

60

Kanakadasa
Jayant hi — “Val ue
of Castel ess and
Cl assl ess Society”

15/ 11/ 2019

15/ 11/ 2019

25

Sadbhavana Di was
— “Unity in
Diversity”
‘Integrity in multi-
cultural, mlti-
religious and nul ti
-l anguages” 21- 08- 20
19

21/ 08/ 2019

21/ 08/ 2019

80

National Unity
Day (31-10-2019)
Rashtriya Ekta
D was Val | abhbhai
Patel’s birth
anni versary was
cel ebrated

05/ 11/ 2019

05/ 11/ 2019

110

Pul wama At t ack
Anni ver sary
St udent s and
Teachers paid
tribute to CRPF
sol di ers.

14/ 02/ 2020

14/ 02/ 2020

400

Nat i onal Mot her
Language Day It was
cel ebrated to have
a better connection
with our culture, a
positive influence

in defining
personality and
shapi ng our
enoti ons and
t houghts. By BCV d
KPV

25/ 02/ 2020

25/ 02/ 2020

200

Kannada
Raj yot sava ( Mot her
tongue plays a huge
role in the
devel opnment of
personal, soci al
and cul tural
identity

01/11/ 2019

01/11/ 2019

50

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The college nmaintains a vast land of 32 acres with all its natural fauna and
flora. It has 50 different species of plants on the canpus. Saplings of red-
listed and endangered plant species (Cycas) are protected. Trees planted on the
campus in the 1960s and 1970s have grown into full-fledged trees. In
col l aboration with the forest departnment, saplings planted on the canpus have
grown into full-fledged trees. Qur college has a very thick green coverage of
nore than 500 trees. ¢ Large-scale Rain Water harvesting technology is
practiced. Water fromthe rooftop is collected, processed, and let into a huge
tank and is used throughout the year. « Qurs is a plastic-free canmpus. 2019
gave nomentumto organi ze eco-friendly programes on the canpus. ¢ NSS
Vol unteers had participated in cleaning the canpus. Students, teaching and non-
teaching, planted saplings as a part of “Vana Mahot hsava.” ¢ Al official
conmmuni cation i s done through WhatsApp and e-nmil, reduci ng paper use. e
Attenders of the Departnent of Chemistry collect rainwater directly and is used
as distilled water in the chemstry |ab, thereby saving |ots of nobney.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: FEE CONCESSI ON during Pandenic. Goal: To Support and
encourage financially backward students for admi ssion to the college. Context:
The rapid spread of COVID 19 has denonstrated the inportance of buil ding
resilience to face various threats from pandeni c di sease to job insecurity of
mgratory workers, a slunp in small businesses, crops failure due to extrene
climte change, and rapid technol ogi cal change in the teaching-I|earning
process. The institution ensures equity and conplete access in adnmitting
students fromdifferent socio-econonmic, cultural, and educational backgrounds.
The Practice: Fee concession is given to students from our Management. Faculty
hel ps students in the adm ssion process by contributing noney. The preferential
option in the adm ssion favours the poor, marginalised, and needy. They are
encouraged to apply for schol arships fromthe Govt. and Non. Govt.
organi zati ons. Endownent schol arshi ps are di sbursed to deserving students. The
fee concession for the sons/daughters of non-teaching staff (both permanent and
tenporary) is provided. Apart fromthe Managenent and faculty nenbers, al umi
and a few philanthropists give financial help to the students. Aid is provided
to less fortunate students to neet their educational and nutritional needs by
the staff nenbers. Many faculties provide financial assistance to the students
to pursue higher studies after conpleting their B.Sc. courses. The al umi
associ ation has established a strong |inkage with the college and contri butes
to the devel opnment of the college. The coll ege provides a pl easant atnosphere
to secure academ c excellence and nurture the hidden talents in students.
Evi dence of Success: As people around society take precautions to protect
t hensel ves from COVI D-19, students nust continue to |earn and do so in an
i nclusive and supportive environnent. Students who were inpacted by a | oss of
i ncone due to pandemi c were given financial aid to enroll in college. They got
assi stance fromthe faculty and the Management. Probl ens encountered
Sonetimes, financially better off students al so sought help. Thus, it was
chal lenging to identify deserving students. Title of the Practice: Sem nars and
their inportance in the | earning experience. Goal: Acquiring know edge in a
particul ar topic/subject/field through sem nars/projects Context: Students
admtted to the college hail froma heterogeneous, multi-cultural background,
and over the past few years, there has been a significant increase in the
nunber of OBC, minorities, and girl students. It has been observed that higher
education does not neet the industry expectations therefore, it is necessary to
bridge the gap and equip the students of the current generation w th new age
technol ogi es, senminars, and projects that play an inperative role in education
The idea is to inprove comunication skills, gain know edge and enhance




presentation skills and confidence. The Practice: Seminars are held for snall
groups of twenty to twenty-five students in the lab for the final and second-
year students. Every student has to give a presentation for ten m nutes,
foll owed by discussions with students and teachers. Students can choose a topic
on their own. Students cannot inprove their know edge fromtextbooks al one.
Sem nars provide the |atest information about the things happening in science
and technol ogy. They take part in various semnars on current topics. The
teachers take a keen interest in conducting semnars for their students. It is
conduct ed t hroughout the senester in each departnent. Seminars also help them
to convey their ideas to their friends and teachers. Through sem nars, they can
make ot hers understand what their concept is all about. They coll ect
information fromvarious sources like a library, WKkipedia, and other online
sources. Students explore new areas relevant to the topic and feel notivated to
| earn new things. Evidence of Success: ¢ Students inprove their presentation
skills. « Semnars help students to becone better l|isteners o Sem nars provide
an opportunity for students to study a topic in depth. ¢ In seninars, you
present your ideas clearly and are open to others’ points of view <« By
presenting papers in front of the teachers and friends, the students can talk
before a crowd without hesitation. ¢ Students |earn independently, which boosts
their confidence, performance, and productivity. Problens encountered: ? Oten,
listeners are unresponsive, remain silent, and becone | ess interactive by not
aski ng questions. However, teachers encourage the students to involve in active
di scussions. ? Students do not answer when you ask a question

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. kfgsctiptur.in/iqgac_best practices. htni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

During the pandenic, our college successfully inplenented e-learning and vi ewed
technol ogy as a positive step towards evolution and change. The experiences and
acceptance of e-learning as a tool for teaching during the COVID -19 was
chal I engi ng. Faculty were | earning and hel ping each other in e-learning
especi ally using Zoom App and Googl e Meet. The coll ege has anple infrastructure
facility to foster a pertinent academ c ambi ence for the teaching-Iearning
process. Al so, the college appends nore infrastructure as per the requirenent.
Qur institution has the potential to provide an intelligent human resource
pool. It braces itself to neet the chall enges by channelizing teaching and
extension activities and bal anci ng need and demand. The institution ensures
equity and broad access in admtting students fromdifferent socio-econonic,
cultural, and educational backgrounds. There has been a significant increase in
OBC, minorities, and girl students over the past few years. The college has a
wel | -structured system of academ c advisors to foster, nurture and gui de
students in their educational and psychol ogical matters. The faculty is val ued
for its academ c expertise, professional conpetence, educational initiatives,
and extension activities. The ethos of teaching-learning practices is to take
the | earning beyond the classroomtowards a better |iving environment through
i ncul cating a questioning and analytical mnd. The coll ege has well-established
student support, nentoring, and progression nmechanism Every student who joins
the college is extended all kinds of academ c, professional, and psychol ogi ca
assistance to nmake their stay in the college a life-affirm ng experience. Qur
col | ege provides val ue-based education at an affordable cost, specifically to
rural and underprivil eged students. It ensures that the vision is reflected in
the co-curricular and extracurricular activities. The m ssion is acconplished
by making the students participate in all the programes designed for them
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t hroughout their stay at college. Al the academ c and extension progranmes of
the college are a perfect enbodi mrent of the colleges vision, mssion, and core
val ues, which pave the way for the holistic devel opment of students who are
enpowered to neet the global dynamics with a strong traditional and val ue-based
orientation. Enployability is marked as the chief outcone of all programes
included in the college. The college cultural comittee provides a platformto
students for new | earning that goes beyond the syllabus. It ains to awaken,
explore, inspire and stinmulate students to be innovative. A scientific tenper
is instilled by em nent scientists and academ ci ans special |ectures, semnars,
and wor kshops. The classroomis a forumfor interaction with the faculty
menbers. It encourages students to question, analyze, criticize, and
contenplate a topic. Inclusiveness (cultural/gender/economc/social) is
practised as part of all the college initiatives. Celebrating events of
Nati onal inportance and diverse religious festivals is celebrated to inculcate
tolerance of all faiths. Awareness canpai gns/ programmes/ marches are regularly
undertaken to protest against frozen humanity. Al the courses/ progranmes
of fered by the institution enphasize acadenic quality and innovative approaches
to finding solutions. In general, the institutions |earning outcomes focus on
enpowering the student for higher studies, research,
enpl oynent / ent repreneur shi p, and preparedness for conpetitive exam nations.
Faculty is valued for its academ c expertise, professional conpetence
pedagogi c initiatives,

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Educati ng the stakehol ders and taking appropriate precautions to prevent the
spread of COVID-19. ¢ To educate students about NEP (National Education Policy),
its nultiple initiatives and objectives. ¢ Sensitizing students to social,
cultural, ethical, spiritual and environmental issues. ¢ Awardi ng schol arships to
the students who are neritorious and who belong to economnically weaker sections
for pursuing their studies. ¢ Mtivating students to strive towards excellence in
all spheres of life.  Encouraging social service fervor through NSS activities.

e Enriching the curriculumthrough val ue added progranmes. ¢ |ncreasing students’
job profile through career training progranmes.
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